
Terms and Conditions for Appointment of Independent Director 
 
1. Appointment 

  
1.1 Subject to the provisions Section 149 and 152 and other applicable provisions of the 

Companies Act, 2013 (‘Act’)read with applicable provisions of LODR(SEBI) Regulations, 
2015 as amended and the Companies (Appointment and Qualification of Directors) 
Rules,2014(‘Rules’).You will be appointed as a Non-Executive Independent Director on 
the Board of Directors of Modi Rubber Limited. 
 

1.2.   Your term of appointment is for a period of 5 (five) years. 
 

1.2 The Company has adopted the provisions with respect to appointment and tenure of 
Independent Directors which is consistent with the Companies Act, 2013 and the 
LODR(SEBI) Regulations, 2015. Accordingly, the Independent Directors will serve for 
not more than two terms of five years each on the Board of the Company. 
  

2. Committees 
  

The Board of Directors (the Board) may, if it deems fit, invite you for being appointed on one or 
more existing Board Committees or any such Committee that is set up in the future. Your 
appointment on such Committee(s) will be subject to the applicable regulations. 
 
3. Time Commitment 

  
3.1 As a Non-Executive Director you are expected to bring objectivity and independence of view 
to the Board’s discussions and to help provide the Board with effective leadership in relation to 
the Company’s strategy, performance, and risk management as well as ensuring high standards 
of financial probity and corporate governance. The Board meets at least four times in a year.  
 
The Audit Committee also meets at least four times in a year. Besides, there are other 
Committee meetings. You will be expected to attend Board, Board Committees meetings to 
which you may be appointed as member and to devote such time to your duties, as appropriate 
for you to discharge your duties effectively.  
 
3.2 By accepting this appointment, you confirm that you are able to allocate sufficient time to 
meet the expectations from your role to the satisfaction of the Board.  
 
4. Role, duties and responsibilities 

A. As member of the Board you along with the other Directors will be collectively responsible 
for meeting the objectives of the Board which include: 
 

- Requirements under the Companies Act,2013, 
- Responsibilities of the Board as outlined in the Corporate Governance requirements as  

            prescribed by Stock Exchanges under Clause 49 of the LODR(SEBI) Regulations, 2015, 



      -     Accountability under the Directors' Responsibility Statement, 
      -     Overseeing the maintenance of high standards and ethical conduct of business. 
 
B.  You shall abide by the 'Code for Independent Directors' as outlined in Schedule IV to Section 

149(8) of the Act, and duties of directors as provided in the Act (including Section 166) and 
in Clause 49 of the LODR(SEBI) Regulations, 2015.  

 
5. Remuneration 

 
As an Independent Director you shall be paid sitting fees for attending the meetings of the 
Board and the Committees of which you are a member as fixed by the Board from time to time. 
 
Further, the Company will pay or reimburse to you such fair and reasonable expenditure, as 
may have been incurred by you while performing your role as an Independent Director of the  
Company. 
 
6. Code of Business Ethics 

 
 

As an Independent Director of the Company, you agree to comply with the following Code of 
Business Ethics: 
 
•will always act in the interest of the Company and ensure that any other business or personal 
association which you may have, does not involve any conflict of interest with the operations of 
the Company and your role therein, 
 
• will comply with all applicable laws and regulations of all the relevant regulatory and other 
authorities as may be applicable to Directors in their individual capacities, 
 
•will safeguard the confidentiality of all information received by you by virtue of your position. 
 
Unless specifically authorised by the Company, you shall not disclose company and business 
information to public constituencies such as the media, the financial community, employees, 
shareholders, agents, franchisees, dealers, distributors and importers. 
 
Your obligation of confidentiality shall survive termination or cessation of your directorship 
with the Company. 
 
We would also like to draw your attention to the applicability of Securities and Exchange Board 
of India (Prohibition of Insider Trading) Regulations, 1992 on use of unpublished price sensitive 
information. 
 
Additionally, you shall not participate in any business activity which might impede the 
application of your independent judgment in the best interest of the Company. 
 
7. Disclosures of Changes 

 



During your term, you agree to promptly provide a declaration under Section 149(7) of the Act, 
every year and upon any change in circumstances within 20 days which may affect your status 
as an Independent Director. 
 
During the term, you shall promptly intimate the Company Secretary and the Registrar of 
Companies in the prescribed manner, of any change in address or other contact and personal 
details provided to the Company 
 
8. Termination  
 
Your directorship on the Board of the Company shall terminate or cease in accordance with law. 
Apart from the grounds of termination as specified in the Act. 
 
You may resign from the directorship of the Company by giving a notice in writing to the 
Company stating the reasons for resignation and also to Registrar of Companies (RoC). The 
resignation shall take effect from the date on which the notice is received by the Company or 
the date, if any, specified by you in the notice, whichever is later. 
 
9. Acceptance of Appointment 

 
We are confident that the Board and the Company will benefit immensely from your rich 
experience and we are eager to have you as an integral part of the growth of our Company. 
  


